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Dear Colleague
This edition includes the following:

Quarantine for staff returning to the UK
Self-isolation prior to admission to hospital
Shielding

Teachers Performance Review 2019/20
Teachers 2020 pay award

Support staff 2020 pay award
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Quarantine on staff returning to the UK

On 8 June, a two-week quarantine period was introduced for most people arriving
in the UK. The government said imported cases had become a more significant risk
to public health. However, as from 10t July 2020, persons in England from more
than 50 countries including France, Spain, Germany and Italy will no longer need to
guarantine. .

School employees returning from abroad, from a country that is not part of the 50
countries, will not be able to work in school until after they have spent 14 days in
guarantine. This requirement will affect a school that has any employees planning
to take a holiday abroad in the summer with a return date less than two weeks
before the start of the autumn term. Consequently, schools are advised to establish
how this may apply to their own school, for both the summer and autumn half
term breaks. For employees whose return to work will be delayed, the school can
choose from any of the following options when deciding the appropriate course of
action to take: working from home to grant special paid leave to grant unpaid
leave to require the employee to take additional annual leave to require the
employee to make up the time lost over the course of the term.

In coming to such a decision schools may wish to consider the following
circumstances in which the holiday was taken: extenuating circumstances, e.g. a
family funeral abroad pre-booked holidays that were arranged before quarantine
could have been envisaged pre-booked holidays that cannot be cancelled
without incurring significant financial cost pre-booked holidays that the tour
operator has not cancelled but has instead rescheduled on fixed dates which, if
cancelled by the customer would be at financial cost to them. Please note that you
can ask staff to see evidence of their holiday booking for clarification.

The key recommendation in relation to this issue is that Head teachers and senior
managers have conversations with all their teaching and support staff about the
potential impact of this governmental requirement.


https://www.bbc.co.uk/news/explainers-52544307
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Self-isolation prior to admission to hospital

Any member of staff who is due to go into hospital as an in-patient (including day
surgery) for planned or elective surgery / medical care must self-isolate, along with
all members of their household, for 14 days prior to admission. Unless already on
sick pay, all employees should remain on normal full pay for the duration of the
self-isolation period and those who can work from home should do so. Employees
should remain in contact with their head teacher or manager so that any changes
of dates for hospital admission are discussed, particularly where this will require a
change to or an extension of the period of self-isolation required. School leaders
and managers will be required to accommodate these requests because of the
current situation.

Shielding

Following the reduction in the prevalence of coronavirus (COVID-19) and relaxation
of shielding measures from 1 August 2020, it is expected that all staff will attend
school when schools fully open for the autumn term in September.

It remains the case that wider government policy advises those who can work from
home to do so. We recognise this will not be applicable to most school staff, but
where a role may be conducive to home working, for example some administrative
roles; school leaders should consider what is feasible and appropriate.

There may be some staff who will express some levels of anxiety once shielding is
over and it is advisable that they discuss this with their GP. If staff are to go off sick,
diagnosed with stress or anxiety, you may want to consider a referral to your
occupational health provider and follow your school’s sickness absence
management policy.

Teachers Performance Review 2019/20

Given these unprecedented times and the ways of working have changed, teacher’s
performance review and pay progression was recently discussed between the local
authority and teaching unions. The default position will be that all teachers will
progress by a full point and teachers who are on Section 9 (i.e. Teachers
Experiencing Difficulties) will progress by at least half a point.

Teachers’ 2020 pay award

The Government's decision on the School Teacher's Review Board
recommendations is likely to be announced in the week commencing 20 July with
an 8-week consultation period on the updated draft School Teachers pay and
conditions document taking us to around the middle of September. The teachers’
pay order then needs to be laid before parliament for 21 calendar days, taking us
into October before the 2020 pay award and any changes to School Teachers Pay
and Conditions document (back dated to 1 September) are finally agreed.
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Support Staff 2020 pay award

Further to my last update on this dated 14 May 2020, the three trade unions have
confirmed that they are to consult their members on the final pay offer of 2.75 %
made by the employers’ side back in April 2020.

The basis of the consultation is as follows:

6 UNISON has confirmed that it will be consulting without a recommendation
on whether the employers’ final pay offer should be accepted or rejected. Its
consultation will run to the end of July.

6 GMB: has confirmed that it will be consulting without a recommendation on
whether the employers’ final pay offer should be accepted or rejected. Its
consultation will run to the end of July.

6 Unite: has confirmed that it will be consulting with a recommendation to
reject the employers’ final pay offer. Its consultation will run through to mid-
August.

A conclusion to this year's pay negotiations is unlikely until the end of August at the
earliest (assuming all three unions are able to reach a joint position on whether to
accept the offer).

Should you have any queries, please do not hesitate to contact the following:
Jacqueline Gentles (Senior Employee Relations Advisor)

Jacqueline.gentles@theeducationspace.co.uk
020 82496925

Shahana Begum (Employee Relations Advisor)
Shahana.begum@theeducationspace.co.uk
020 8249 6975

Kind regards


https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDUsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDA2MTUuMjI5NDcxNjEiLCJ1cmwiOiJodHRwczovL3Byb3RlY3QtZXUubWltZWNhc3QuY29tL3MvVHZRN0NOeDFXRk5FcDZBdG1ZUjNmbyJ9.V6kP2eujz6ojRJJvWLwHZjTC-6GWeSF7jyIAMc3YQMQ/br/79848693708-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDYsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDA2MTUuMjI5NDcxNjEiLCJ1cmwiOiJodHRwczovL3Byb3RlY3QtZXUubWltZWNhc3QuY29tL3MvNjlaSENPNzk2RkEwa09KY3ZxVFlPdiJ9.leFvG0KNDgGgbhPFY9v1JTkB40YeVkf-VjVn6pAcOmo/br/79848693708-l
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If you'd like to benefit from
our outstanding services,
contact us:

0208 249 6900 (Option 1)

Y @TheEduSpace @TheEducationSpace
E] @TheEducationSpace [l @TheEducationspace
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